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SECTION 13. Such Act is amended by inserting a new Section

9 which shall read as follows:

vSection 9. (a) For the purpose of computing eligibility
for retirement and the amount of the ennuity under the Civil
Service Retirement Act (Act of 22 May 1920, as amended:
5 U.S.C. 691 et seq.) each year of service outside the
continental United States as an employee of ClA aiter 18
September 1947 shall be credited as one and one half years '

of service and each such year shall serve to lower the re-

‘tirement ages prescribed in the Civil Service Retirement

" Act by six months: Provided, That voluntary retirement

shall not be allowed until such person shall have reached 50
years of age. Such additional credits shall be granted pro-
portionately for fractional years of service.

(b) No annuity paid under the Civil Service hetirement
Act shall be reduced solely because the annuitant has retired
at an age lowered in accordence with the provisions of sub-
section (a) of this Section. The base age provided by the
Civil Service Retirement Act (5 U.S8,C. 691{b)) for computing

a percentage reduction in annuities shall be reduced by the

Supplemental to Agenda of 19 Sept 1955

Prepared by Office of the General Counsel
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same amount as the reduction in retirement age made in

accordance with subsection {a) of this Section.
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15 SEP 1955

TO: Chairmen, CIA Carser Council

SUBJECTs Relnsurence of Voided Commercial Insurance Due to Action Teken
by Fmployees Under Agency Orders |

1. PROBLEM: . .
To determine what messures, if any, should be taken to provide payment
in the event an employee's commercial insurance policy 1s volded durlng
its contestable period, or double indemnity coverage is lost after the
contestable period, due to action taken by the employee under Agenty
orders. I

2.  ASSUMPTIONS:

a. That in addition to the insurance coverage svallable through Agency i"
employment the employee is responsible for securing for himself, with
bis own means, needful additional coverage.

L. That the Agency has an initsrest in assisting employees in meeting lﬂfeﬂs
exdgzencies. E

3. FACTS BEARING ON THE PROBLEM:

. Commerciel insvrance policies exclude coverage, if death is caused by
au Act of War (declared or undeclered) vhile the insured is in either
the military or cilvilisn service or by participaticn in non-scheduled
alr flights. |

|

b, Insurance policles of all commercial companies ars incontestable an4
sannot be challenged after being in effect for two years with the extep-
tion of policies under the New York Life Insurance Company in which case
they are incontestable one year after the effectlve date, except for
non~-paynent of premium,

e, After the completion of the contestabls period, if death occurs through
an Act of Wer (declared or undeclared) or through participation in a
non-scheduled air L£lizht, the double indemnity feature is voided.

d. In order to asccomplish the Agency!s mission, it is necessary to order
employees to perform duties under circumstances set forth in a and ¢
above which in the event of death would vold all or part of their
private insursnce coverage resulting in a loss to their estate,

e, The Agency has already two cases in which the death of

occurred under circumstances in which all or part of &u employee
insurance policy would have been volded, P his commercial ;ife

Apprdved For Release /@4.. CIA-RDP80-018 000700080002-9
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Life ingurance coverage and death benefits are availsble to employees
through the Federal Employees' Compensation Act, Natlional Service Iife
Iuguranes, Federal Employees® Group Life Insurance, War Agencies
Foployeesa! Protective Association and United Benefit Life of Cmeha,
none of whish are volded by death cccasjoned by Act of Wer (declared
or undeelarad) or by partleipation in non-scheduled air flight,

Yhe esversge avalleble to Azency employees that is not affected by
purticipation in non-scheduled eir flights or the cccurrence of der.th
crused by an Act of War (declared or undeclared) through Agency pPro—
grams (War Agencles BEmployees! Protective Association and United Benefit
1ife of Omeha) is greater than thet afforded to militery personnel or
to any other Federal empioyees.

The mejority of employees subject to the above ingurance volding condi-
blons carry insurance under the Wer Agencles Employees! Protective
4sscclation, the United Benefit Life of Omsha and the Federal Buployees?
Group Life Insurance programs., -

Aelnsurance privetely secured by the employee is not feasible from a
208t or secrurity standpoint. It is not believed that any fmerican
mavrance wompeny would underurite such reinsurance. Arrangemants with
« forel;n compeny such as Iloyds of London are believed %o present
insurmounteble security difficulties.

Redusurance financed by the Agency from confidentisl Funds ralses two
quastions; the first, whether such use of confidential funds would be &
legitimate operational expense, the second, whether such payment by the
Agency would not require an offset of FECA benefits received by the
decessed ‘s estates Discussions between the Bureau of Employees! Compen-
sation and the General Counsel lead the latter to believe thet if the
questicns were formally presented to the Comptroller General, his ruling
would be thet sn offset of FECA benefits would be required.

Ho other Faderal Ageney or Department has legislstion which provides
ior relnsursnee coveraye.

Inaamich as un employee's commercial inswrance cen be voided as a result
of complying with Agency orders, the Agency runs the risk of a claims
sult frem the oshbate of the decsassd. There is strong reservation that
such & suit would be successfully concluded for the plaintiff; however,
this invelvement of the Azeuey in ditlgzation presents serious security
problens. -

L)
o g em
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CONCLUSIONS:

The Agency has recognized iis obligation and has taken measurss to é
offsat these insursnce voiding conditions through the provision of !
ingsurance programs which are not subjeet to exclusion in these clircume
stancas, :

Rednsurence aither privateiy'securéd or through Agency finan@ing is,
respectively, unavailable or prohibitive from a cost standpoint or |
subject to serious question of legality. !

Agency employees are in a favorable position with regard to the avail-
ability of non~excluded insursnce coverage.

It has been determined thot should the Agency pay the face value of the
loss to the astate of the deceased, the Bureau of Employees® Compensation
would have to offset this payment, :

It hes not been conclusively determined, although lighly likely, that
Agency payment of premiums would likewisge result in an offset of the face
amount, by the Bureau of Buployees! Compensation.

RECOMMENDATIONS:

It is racémmgnded that tbis matter not be given further consideratioﬁg
ai this time, from the standpoint of proposed legislation, ;

It is recomrended that the General Counsel seek necessary clarification
with the Bureau of Employess! Compensation and the Comptroller General.

It 18 recommended that the CIA Career Council approve the ahbove eonclu~
sions in principle end that this matter be referred to the General

Counsel and the Office of Persomnel for whatever further st
NRCBSHATY .

“\jymuty Directof of Personnel
or Planning and Development

-3
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" FACTS BEARING ON THE PROBLEM:
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15 Septenbor 1955
T0: Chairman, CIA Career Council l

PROBLEM:

Availability of positions for the Career Development (CD) a_nd
Junicr Career Develomment (JCD) Programs. ;

AbamfPTIONS.

The essistance to operating components afforded Ly the CD a.nd
JCD Programs in order that employses may engege in extensive
externsl) training and inter-office rotation for their plammed.
develomment is desircble and worthy of continuation. l

An effective way to promote this type of activity is through
the provision of positions not charzesble to the T/0s of ‘
operating components,

The CD Program has been approved since 1952 for 40 positions

(15 veuchered end 25 wvouchered) all of which were established

in a T/0 authorization. The JCD Program has been approved for

the last year for 30 positions, eilght of which were established
in a T/0 authorization,

The 0ffice of Personnel ceiling allocation for FY 1956 for the.
GD and JCD Programs based on strength as of 31 July 1955, is |
33 positions, 29 of waich are allocated to the CD Program and .
4 to the JCD Program. All of these positions are filled; there
are no vacancies,

Five additional perscas have been approved for participation
in the Programs (4 . JCD, 1 .. CD), and nine requests for CD
positions are on hand. (See Tab A,)

In accordance with omg:mal plans, 10 positions should be mcated
during the balance of calendar year 1955 as individial programs
are completed. (See Tab A.) However the recent reduction in
ceilings of Operating Components make it problematical that these
slots can be vacated a3 soon as planned. .
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8, Approximately 807 of the persons who are in CD positions have
been engaged in training activity external to the Agency. Ths
other 20%, as well as all the JCD participants, have been
engaged in intra-~igency rotational developnent.,

L, DISCUSSION:

a. The CD Program provides an effective mechanism for Operating |
Officials to accomplish their objectives in comnection with
external training for subordinates within their respeetive
components. As mors realistic T/0s and ceilings have been
Imposed requests for CD slots have Inereased.

be. The JCD Program has adheped closely to its stated purpose, to
give junior persommel. with executive potential an opportunity
to develop by meking available to them varied rotational and
training experiences., It has not been as active as originally
pPlanned as evideneed by the relatively few applicants, and the
even lesser muber of partieipants. This is partially because
the CD Program was already being used for a limited mmbor of |
rotational assigmments when the JCD Program was established, |
Both Programs provide slots which are not charged to the T/0s
of Operating Componants, but the JCD Program is competitive
and more selective, |

5. COUCLUSIONS:

ao The Career Development Program should be continued, renamed
the External Develepment Program; and ite scope restricted to !
situations where the main objective is detail to developmental
or training situations external to the Agency,

bo The Junior Career Development Program should be continued as
at present.

6. RECCMMENDATIONS:
It is recommended that:
a. Conclusions &, snd b. be approved,

e That a total of Il positions be allocated to the External
Development Program (vice Careep Develomment Program) and
Fpositions be allocated to the Junior Career Development
rogyan,

25X1A%9a
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